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While some results from both tests were similar, others were quite different. For instance, the first test showcased that I am a democratic leader. I have a tendency to listen to the views of others and incorporate them into my leadership process to influence success. The same was prevalent in the Myers-Briggs type indicator since the results indicated that I am more inclined to a participative leadership style. According to the results of my personality, I have a natural curiosity for the world that enables me to collect information and test it. I am likely to ask others about their opinions and listen to their theories. I am not afraid of taking things apart and working on ways of building them back together using the information I gain from others (Garcia et al, 2014). The natural curiosity I have makes me receptive to different ideas and, therefore, democratic in my leadership styles. Additionally, the results indicated that I love solving problems and coming up with changes to create better solutions. For this reason, I can involve others in finding these solutions since I stand a better chance when ideas are brought together. 
However, there is a slight variation when it comes to the democratic style that showcases an inconsistency in the results. According to the Metarasa personality test, I am more inclined towards making up my mind and may often fail to communicate my ideas to the group even though I listen to others. The same means that there are complex situations in which I may make up my mind about the appropriate course of action even when I consult the members of my team. The position is different from the principles of the democratic leadership style that demands communication from both sides. The leader should be genuinely interested in and ready to use the ideas of members of their team. 
Apart from this, the results indicated a similarity to laissez-faire leadership that emerged from the previous test. In this case, the previous test showcased that I can have a hands-off approach to leadership. I have the ability to delegate responsibilities and allow others to work. The same has been highlighted in this test. My leadership and personality style involves solving complex problems by allowing team members to explore different ideas first. I am more likely to delegate the problem and look at the suggestions that are brought up before I make a conclusion on the best way forward. 
When it comes to the authoritarian leadership style, the results highlight some variations that could be treated differently depending on the situation at hand. For instance, the personality test reveals that I am a person who is grounded in their beliefs and philosophies of doing things (Arnold et al, 2015).  I am action-oriented, and like logic before I make decisions. The same is often an ingredient of the authoritative leadership style since individuals are rigid and may refuse to embrace ideas that seem radical. At the same time, the test indicates that I am open to other ideas whenever I encounter a complex problem if I believe that they will help in providing the needed solutions. 
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